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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Alex Zhang, APSCA membership number: CSCA 21701868
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit was planned for one auditor x one day.
Announcement Type: It was a Semi-Announced audit.

Business partner information: The auditee was established in 2007 and located at No. 36, Xinhe Road, Xincun, Wanjiang
Street, Dongguan, Guangdong Province (I % & %% i A {L{iE Fi #1iTE5 365 ). The facility mainly produced Rubber
products with the main production processes of rubber mixing, foaming, forming, die-cutting, heat transfer printing, sewing
and packing processes, no producing process was subcontracted to outsource.

Audited location information: There were one flat production building and one 4-storey comprehensive building in
compound. The factory rented all buildings with about 4656 square meters, and used those buildings area for production
workshop, warehouse, office, canteen and dormitory.

For the flat production building, it was used as production workshop (including rubber mixing, foaming, forming, die-
cutting, heat transfer printing, sewing and packing process) and warehouse.

For the 4-storey comprehensive building, the 1F was kitchen and canteen, the 2F to 3F were used as office area, the 4F
was dormitory rooms.

According to onsite tour, management interview and workers interview to confirm that, there was no other company in the
compound, therefore, this audit only covered the auditee area.

Operating shifts and hours: Normal working hours were 5 days and 40 hours per week. All workers had one shift of
working time as: 08:00-12:00, 13:30-17:30, overtime working started from 18:30 to 20:30. Kitchen workers had one shift of
working time as: 09:00-13:00, 15:00-19:00. Attendance records from 1 July 2024 to 7 August 2025 of 10 workers were
reviewed randomly. Maximum 2 hours of overtime per day, maximum 18 hours of overtime working per week and
maximum 78 hours of overtime per month, and at least one day off after 6 days consecutive working days was
guaranteed. No obvious low or high season was in the auditee for the last 12 months.

Time recording system: Finger print attendance machines were used to record the time in/out.

Salary payment details: The local minimum wage standard was set at RMB 2080 per month since 1 March 2025 (equal to
RMB 11.96 per hour, before 1 March 2025, the local minimum wage standard was set at RMB 1900 per month, equal to
RMB 10.92 per hour). Workers were paid in cash around the 30th of each month and the latest payment month was June
2025. Sampling 10 workers’ payrolls from July 2024 to June 2025 showed that workers were paid with the minimum hourly
rate of RMB 12.07, which was higher than the local minimum wage standards (Before 1 March 2025, workers were paid
with the minimum hourly rate of RMB 10.92, which could meet the regulatory requirements). Workers were paid with
150%, 200% and 300% of the regular wages for the overtime conducted on the regular days, rest days and statutory
holidays.

Worker number information:

* 49 employees in total, including 23 production workers and 26 non-production workers.

« 23 production workers, including 17 male workers and 6 female workers.

* 45 domestic migrant workers, including 25 male workers and 20 female workers. There was no foreign migrant, young,
pregnant, seasonal, temporary, disabled, home-based workers.

» There were no interns, apprentices, contractor workers.

Good practices: The factory provided meal and dormitory to workers free of charge.

Worker organization details: There were two worker representatives in the factory who was elected in December 2024.
There was no other worker organization.
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Circumstances: The management staff were open and cooperative during the audit. There was no special circumstance
during the audit.

Summary of findings: Findings were detected in PA1, PA5, PAG, PA7

PA1: Incomplete management system implementation and production capacity planning

PA5: The basic remuneration paid by the factory for about 50% of workers were lower than the requirement of auditing
company's calculated basic need wages. Insufficient social insurance.

PAG6: Excessive monthly overtime

PAT7: Pre-job safety training time could not meet legal requirements. Rubber mixing workers did not wear carbon-active
protective masks. Chemical were not equipped with secondary container or safety label.

#Living wage calculation:

1. No ANKER wage was available for the producer’s location, therefore the auditors used the data provided by auditing
company.

2. The calculation methodology refers to ANKER living wage structure.

3. The data comes from the local bureau of statistics for the current year.

Attachments:

1. There was no government waiver on social insurance and overtime in the factory. There was no collective bargaining in
the factory. No labor contractor, agency, etc. was used in the factory. Therefore, these documents were not applicable to
attach to the report.

2. The Personal Information Protection Law of the People’s Republic of China was effective as of November 1, 2021. The
producer signed the “General Terms and Conditions of Business” of TUV Rheinland in China before the audit and ensured
that relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.

Remark:

According to management confirm that, the factory used the English address of " No. 36, Xinhe Road, Xincun, Wanjiang
Street, Dongguan, Guangdong Province " instead of "No. 36-2, Xinhe Road, Xincun, Wanjiang Street, Dongguan City,
Guangdong Province" which was the direct translation of business license address due to foreign trade reasons, which
was the same as previous audit report.
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SITE DETAILS

Site
DONGGUAN TONGTIANXIA
RUBBER CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-020681-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

49

2,080
2,100
3,648.85
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: DONGGUAN TONGTIANXIA RUBBER CO.,LTD | Site amfori ID: 156-020681-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

Finding

The auditee partially respected the principle,
according to document review, onsite tour,
management interview and workers interview to
confirm that, the factory established the social
compliance management manual and procedures
based on amfori BSCI principle and local legal
requirement. For example, the working hours
control procedure, wages and benefit management
procedure and occupational health and safety
management procedure. However, the auditee did
not respect and monitor the effectiveness of the
management system. For example, social
insurance did not cover all employees, the monthly
overtime hours exceeded 36 hours, etc. According
to management interview to know that, the factory
did not follow the requirement of amfori BSCI to
establish effective correct action to improve the
issues. It violated the requirements in the amfori
BSCI system manual.

WEAZ B ETREN , B HER , W
¥z, EEEMRITH A , T @z 7 & Tamfori
BSCIEMNIFn & it T TR F Mz
B3t a0 . TIERTEEHITER - THIEfFErr
RS T2 EEEF - M . WEEAER
DEEMREEEHRRAOFNME . HI0 - HRES
REE . AhnpietaEse g . BEhnEE
B850 , I si%RBamfori BSCIE R 7w B A
IEHEHEskpIE (N - £ T amfori BSCIRGF A
S

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected the principle,
according to document review, management
interview and workers interview to confirm that, the
factory established a written production cost and
capacity planning procedure, but the procedure
document failed to integrate overtime time control.
According to management interview to know that,
the factory failed to establish a complete capacity
plan to complete the expected order delivery,
resulting in that monthly overtime exceeding
regulatory requirements during this audit. It violated
the requirements in the amfori BSCI system
manual.

WEAZ A R ETREN B HER  BEE
MATIHWERA . I B 7 PEMESRES =
BEERE T . BREIE RS S INPLeT a1 E
1. BT HEERSH , I FiEr— I %E
BRI R TERFNER AT Aty . SR AR EZ
EIAMPEBLE N E R - R T amfori BSCIF4E
FHhaIERK-
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PA 5: Fair Remuneration
Site: DONGGUAN TONGTIANXIA RUBBER CO.,.LTD | Site amfori ID: 156-020681-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

The auditee did not respect the principle, according
to document review, management interview and
workers interview to confirm that, the factory
conducted the collection of worker’s daily cost and
calculation to identify the basic need wages.
However, the salary sampling of September 2024,
March 2025 and June 2025 showed that the basic
remuneration paid by the factory each month for
about 50% of workers were lower than the
requirement of auditing company's calculated basic
need wages (RMB 3648.85 per month, and those
workers received remuneration paid with about
RMB 3100 per month). It violated the requirements
in the amfori BSCI system manual.

WEZ A ABTZEN L B HER . BEER
BRIAHHEN . I #7 7T RLAFTERES
WETE LARRIE R EAT R - {820245F9H
202553 A3 202556 A T liF EmE150%HH) 57
TI & BEATMEABE T A T ENE
EEATHRER (8 H3648.857T . RLERATHA
I EHRENZI31007T » - 3H T amfori BSCIR 4Tt
hEBER.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respected the principle,
according to management interview, worker
interview and purchasing records of social
insurances review, it was noted that the factory did
not purchase 5-types social insurances for partial
employees. According to review the last 12 months’
social insurance records and the latest social
insurance record (August 2025), it was noted that
there were 49 employees in total in the factory
(included 7 retired workers, no new employee or
temporary worker involved, the factory should
purchase social insurance to 42 employees), 2 out
of 42 employees did not purchase endowment
insurance, work injury insurance, unemployment
insurance, medical insurance and maternity
insurance. The factory had checked that those
workers that did not covered by the social
insurance, were covered by rural endowment
insurance, however, no corresponding written
evidence was collected. Through worker interview

ez R S ETFZEN L BREEREER S TA
A RM T ERER M . T f£mEfsRT
2SR RIMR - BT EET £ 129 BRUARIR
FUL B EEHAAMRIAE (202558 £, I &
495 AT (BIFTHRBFRIERT  IBEHAHAT
el , TN Roh428 ATWEHR Y L 4287
TrhhH2gRTRMEIFERRE . TH{ER . FlbE
b . EFRIEIETRE . I Forn8 T REAN
TR R TEAWERFFERRE  BERE
AEAPEIEE- BT TAFEESMSSTAFE
EENHR . ZH R TETM IR YA -
R T hit A REEH SRS B72RE73% -
i I fEAABE THRRM A TR EBEM
TEbESMNE . BRI AR 202559 A29H -
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Finding

to know that, some workers did not like to purchase
social insurance in the factory, interviewed workers
said that purchasing social insurances would
reduce the income. It violated Social Insurance Law
of the People's Republic of China, Article 72 & 73.
Remarks: The factory provided the commercial
accident insurance to all employees who were not
covered in work injury insurance free of charge,
valid till 29 September 2025.

PA 6: Decent Working Hours
Site: DONGGUAN TONGTIANXIA RUBBER CO..LTD | Site amfori ID: 156-020681-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect the principle, according
to management interview, workers interview and
review 10 sampled workers’ attendance records
from 1 July 2024 to the audit date, it was noted that
working hours recording system did not have
capacity to control excessive working hours.
Randomly selected 10 sampled workers’ time
records each from September 2024, March 2025
and June 2025, it was noted that the monthly
overtime hours of all sampled workers for all
sampled months had exceeded 36 hours, the
maximum monthly overtime hours had reached 72
hours, 78 hours and 68 hours respectively. The
management stated that the factory did not
establish an effective working hour pre-warning
system to control workers' overtime, therefore,
some workers conducted excessive monthly
overtime exceeding local law requirement.
According to workers interview to know that,
workers did not know about working hour control
plan, workers liked to have more overtime working
to get higher payment. It violated PRC Labor Law,
Article 41.

WEIZARETZEN , BEEEERN . ATH
B RER10GMIFR R TM20245F7 H1H EFZY
FESILEEN . THEIR R eR TS Zsh
BIANPE- FEHTE202459 A+~ 202553 A#1202556
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ER T i A REETE F415%E-

PA 7: Occupational Health and Safety
Site: DONGGUAN TONGTIANXIA RUBBER CO..LTD | Site amfori ID: 156-020681-001
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Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to

injury to themselves and fellow workers?

Finding

The auditee partially respected the principle,
according to documents review, management
interview and workers interview, it was noted that
the factory only provided pre-job safety training to
new employees on the day of entry, and the
training duration were only two hours. The pre-job
safety training time could not meet legal
requirements that “pre-job safety training shall not
be less than 24 hours”. The management stated
that experienced senior employees would follow-up
training for new employees. It violated the
Regulations on Production and Business Unit
Safety Training, Article 13.

WEZ R R ETFZEN R R A
ﬁvx&mlwﬁuﬁh T 45T A RTEA
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Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respected the principle,
according to onsite tour, management interview
and workers interview, it was noted that three
rubber mixing workers were only wearing the
disposal sanitary masks instead of the carbon-
active protective masks while working. According to
management interview and workers interview to
know that, the factory had provided corresponding
personal protective equipment for workers using,
but some workers forgot to wear suitable PPE while
working. It violated Safety Law of the People’s
Republic of China, Article 45.

WA R ETZEN R IAEE  BEE
WS RTHH AT . 3R ERTAETERER M
&7t TEOSmAZEERRIFOE - @i
BEEEBERTIHHAEM , T/ 25 RT1R{HE4
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EREIABRIFREET - BRT hEARLHER
AL F455% -

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

T oiceses

Finding

The auditee partially respected the principle,
according to onsite tour, management interview

WEZHEETZEN L BT . MIE%‘
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Finding

and workers interview, it was noted that the IHEEE 1 A B R T enE . BRESE
chemical (anhydrous ethanol, etc.) using in packing 7= . £ TFRERVEBER . T 285 T1Z1E
area were not equipped with secondary container o ERT BlEitEREEERRE F20EETE
or safety label. The management stated that, it was {2 {FERLFELIE E125-

only using small amount of chemical in producing

process, the factory ignored the situation. It violated

Regulation for Safety Management of Hazardous

Chemical, Article 20 & Regulations on Safety Use

of Chemicals in Workplaces, Article 12.
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